Modern Slavery Act Statement
This statement is made by Cory Brothers Limited in accordance with the requirements of Section 54 of the Modern Slavery Act 2015.  It sets out to explain potential modern slavery risks related to our business and the steps put in place that are aimed at ensuring that there is no slavery or human trafficking in our business or supply chain. We have a zero tolerance approach to slavery and human trafficking.  It is a priority for Cory Brothers Limited to ensure that we trade ethically, source responsibly and work to prevent modern slavery and human trafficking throughout our organisation and in our supply chain.
This statement relates to actions and activities during the financial year 1st January 2025 to 31st December 2025
Business Structure
Cory Brothers is a wholly owned subsidiary of Vertom B.V., a company incorporated in the Netherlands.  As noted in the prior year statement, Cory Brothers’ business in 2024 was split into several divisions – port agency services at ports around the UK, hub agency services, freight forwarding (including customs clearance activity and road haulage through subcontractors), and warehousing.  In 2025 we increased our road haulage service with a number of owned vehicles.  
The Company employs around 180 people in various offices across Scotland, England and Wales, plus a very small number of entirely homebased workers.  The majority of our staff are experts in their field who have been selected through a screening and interview process, and all staff are onboarded to the Company with a standard HR procedure which includes right to work identity checks. In addition, all salary payments are made to the employee’s named bank account via electronic bank transfer.
We have appropriate policies in place that underpin our commitment to do business ethically and responsibly. The onboarding procedures include completion of the training courses covering the following areas: 
· Anti Bribery & Corruption Policy 
· Anti-Harassment and Anti-Bullying Policy 
· Cory Brothers Limited Code of Conduct 
· Conflicts of Interest Policy 
· Cyber Security Awareness & IT Security policy
· Dangerous Goods 
· Disciplinary Policy & Procedure 
· Various Health and Safety policies/ assessments relevant to their working in the office, remote / lone working, working boarding vessels and driving
· Various training courses covering mental health awareness, stress awareness, unconscious bias and other areas to ensure the wellbeing of our staff
· Various training courses covering equality and diversity, GDPR, and other relevant legislation
· Whistleblowing Policy 
All group officers and employees are required to act in accordance with the Cory Brothers Code of Conduct which is part of the induction process, and also available to all staff on the Company’s intranet. 

Monitoring Risk
The Company takes a risk based approach to assess areas of concern in relation to modern slavery with its business operations and supply chain. 
We believe the risk of modern slavery in either to be low.  This assessment is based on the type of businesses that we operate. 
In the case of port agency it requires significant investment of time and training in order to be competent in dealing with the requirements of a particular vessel in a particular port. The main suppliers in this line of work are port authorities, government authorities, and other service providers to vessels and crew.  Our hub agency performs similar services through an accredited sub-agent – all of whom are subject to a rigorous onboarding process covering all facets of their operation, plus we perform sanction and reputational checks on these companies using a 3rd party service provider. 
Similarly in the freight forwarding division, staff are trained to a high standard and need to be familiar with the complexities of the business and industry.  The main suppliers are global shipping lines, government authorities and other smaller specialist service providers. 
Our warehouse is staffed by a small number of permanent staff plus occasionally we use short term contractors – however these go through the same eligibility to work and onboarding procedures as permanent staff. 
Our road haulage work is done by owned vehicles or subcontracted to 3rd parties who may be multi vehicle haulage companies or individuals with their own vehicle. However in both cases, the risk remains low due to the nature of the licenses (controlled by the UK government) required to operate a vehicle - we use a small number of subcontractors who have been known to our staff for many years, and are required to go through a compliance checking process prior to starting work with Cory Brothers.  All our road haulage activities take place in the UK – there is no crossborder work - and uses fully qualified HGV drivers who have passed the necessary accreditation and are appropriately insured. 
Ongoing staff training
All staff are required to complete mandatory training on a rolling basis covering many areas including but not limited to anti bribery and corruption, bullying and harassment, mental health awareness and cyber security awareness. Completion of this is monitored by the Company’s HR department. 
The code of conduct and whistleblowing policy is available to all staff on our Company intranet page. This includes details of how to report concerns. During 2024 we upgraded this to include an anonymous reporting function as part of our HR system.  Any valid concerns of a serious nature associated with compliance - including concerns relating to human trafficking or modern slavery - can be reported through this mechanism.

Board Approval
The statement has been reviewed and approved by Cory Brothers Board of Directors in accordance with the requirements of section 54 of the Modern Slavery Act 2015, which applies to Cory Brothers for the financial year ending 31st December 2025. 


Peter Wilson
CEO
30th April 2026


